
 

CITY OF ESCALON 

EMPLOYMENT OPPORTUNITY 
 

 
** ELIGIBILITY LIST  ** 

POLICE OFFICER 
 

SALARY RANGE:  $56,695 - $68,913/yr., plus excellent benefits 

FINAL FILING DATE: Monday, May 2, 2022 by 5:00pm  

 

 
DEFINITION   Under general supervision, incumbents will perform law enforcement and crime prevention work, 

control traffic flow and enforce State and local traffic regulations, perform criminal investigation work on special 

assignments, promote community oriented policing philosophies and perform other duties as required.  

 

EXAMPLES OF DUTIES   Perform a variety of work in the office and in the field including, but not limited to: 

Patrols city on an assigned shift in a radio equipped vehicle; Responds to calls for the protection of life and 

property; Investigates suspicious circumstances, disturbances, burglaries, thefts, accidents and other incidents in 

which a crime has been or may have been committed; Apprehends, interrogates, and searches suspects and if 

necessary makes arrests, informing persons of their rights; Interviews witnesses, complainants, and victims; 

Processes crime scenes for fingerprints, evidence and takes photographs; Gathers and preserves evidence and 

testifies in court concerning evidence; Prepares reports and keeps records of patrol and other law enforcement 

activities; Enforces the safe and legal operation of motor vehicles, cautioning drivers and issuing citations where 

necessary; Assists in training reserve officers and cadets; Controls traffic at the scene of accidents or at city 

functions; Administers first aid or CPR in emergency situations; Gives talks and makes appearances at schools 

and benefits; Handles special or rotating assignments as required by the Chief of Police such as responsibility for 

in-service training for departmental personnel, new officers, reserve officers and cadets.; Other related job duties 

as assigned. 

 

KNOWLEDGE AND ABILITIES   Modern police methods and procedures, including patrol, crime 
prevention, and traffic control; Criminal law, with particular emphasis on apprehension, arrest, and custody of 
persons accused of misdemeanors and felonies; Rules of evidence pertaining to search and seizure and the 
preservation and presentation of evidence in Court; Criminal investigation techniques and procedures, including 
crime scene investigation, interrogation, fingerprinting and photography; Local, State and Federal laws, rules and 
regulations; Community based policing philosophies; Use and care of firearms. 
 

Must have the ability to accurately perceive, soundly reason, and correctly judge situations, occurrences and 

circumstances.  Must be able to express clearly and precisely, orally and in writing.  Must have a great deal of 

initiative and tendency to actively influence events rather than passively accepting them.  Keen observation and ability 

to remember names, faces and details of incidents.  Ability to understand and follow oral and written directions; 

ability to learn to use and care for automobiles and the Department’s firearms.  Must have proper degree of stress 

tolerance, including stability and the ability to perform under pressure.  Must have personality traits conducive to 

working with superiors, peers, subordinates, and members of the public from all socio-economic and cultural 

backgrounds.  Must possess the following personality traits; maturity, honesty, wisdom, reliability, self discipline, 

creativity, fortitude, assertiveness, pride in work, initiative, dedication to public service, and problem solving.  

 

 
 
 
 
 
 
 

The City of Escalon is an Equal Opportunity Employer 

The City of Escalon is an Equal Opportunity Employer. The City considers applicants without regard to race, religion, gender, 

national origin, ancestry, citizenship, age, marital status, disability, sexual orientation, or any other status protected by law.  

The City seeks candidates who can make contributions in an environmental of cultural and ethnic diversity. The City of 

Escalon makes reasonable accommodations for the disabled. If candidates require special arrangements to participate in the 

selection process, they should state their needs in writing when submitting an application package. 

 



EDUCATION AND EXPERIENCE   Equivalent to completion of the twelfth grade.  Completion of Level I 
Reserve course or completion of basic law enforcement training at a P.O.S.T. certified academy.  Possession of a 
valid C.P.R. certificate and valid Basic First Aid certificate. Possession of a valid Class C California driver’s 
license is required.  Current certifications may be provided before selected candidate start date. 
 
SPECIAL REQUIREMENTS   Must be willing to work rotated shift assignments, weekends, and holidays. 

 

PHYSICAL DEMANDS    The physical demands described here are representative of those that must be met by 

an employee to successfully perform the essential functions of this job. Reasonable accommodations may be 

made to enable individuals with disabilities to perform the essential functions. 

 
While performing the duties of this job the employee must maintain physical ability and stamina to meet police 
and safety standards including: see well enough to drive vehicles under emergency conditions, make valid 
identifications, use firearms, detect hazardous situations, write legible reports; hear and speak well enough to 
converse on the radio, telephone and in person over incident noise, and to be alert to situations of danger; bodily 
mobility to make rapid transitions from rest to near maximal exertion without warm-up periods, stamina and 
endurance necessary in the apprehension of combative suspects, use of hands and fingers to write, type reports, 
utilize safety gear, and drive vehicles under emergency conditions; ability to distinguish hazardous odors; must be 
able to lift equipment as necessary.  

 

BENEFITS:   City offers a High Deductible Health Plan with a Health Savings Account (HSA) through Anthem Blue 
Cross, Kaiser Permanente, or Sutter Health Plus.  The City pays 100% of premium for employee & family, also 
contributing 60-85% of the annual deductible to employee HSA Account, not to exceed $1,750. 100% of premiums 
for dental, chiropractic and vision coverage are covered for both employee & family; CalPERS Retirement for 
“Classic member”: (2% @ 50) – Employee pays employee portion of 9% and employer rate of 3%, “New Members”: 
(2% @ 55) –Employee pays employee portion of 7% and 3% of employer rate. The City participates in Social 
Security; offers a 457 Deferred Compensation Plan with voluntary contribution; $50,000 of Life Insurance; Two 
weeks of paid vacation, increases to three weeks after 5 years of employment; Sick Leave - 12 days/year; ten paid 
holidays per year, 20 additional holiday hours, and three floating holidays at 8 hours per day. 
 
SELECTION PROCESS: Applications will be rejected if they are incomplete and the documentation listed below 

is not attached: All applicants must submit all of the following; 
 

City Application Form, Resume, and a Cover letter 
 

To: City of Escalon, Personnel Department 
2060 McHenry Ave. 
Escalon, CA 95320 

Email: financedirector@cityofescalon.org  
 

Applications and all documentation must be received by the Human Resources Department no later than 5:00 p.m. 

on Monday, May 2, 2022.   Faxes and postmarks will not be accepted.  Applicants with the most appropriate 
qualifications will be invited to participate in a written and/or oral examination.  
 

The City of Escalon reserves the right to reject any and all applications and modify the selection process at any time. 
Appointment will be contingent upon the ability to provide proof of eligibility to work in the United States and results 
of a pre-employment physical examination, which will include drug, alcohol and TB screening. Incumbents will also 
be required to submit/pass fingerprint clearance. Applicants should not quit or give notice to their current employer 
until the Human Resources Department has made an offer of employment. 
 
 
ABOUT THE COMMUNITY: 
Escalon is an attractive City of 7,545 persons in a productive agricultural area of San Joaquin County.  The name 
“Escalon” means “Stepping Stone” in Spanish, and is thus the City’s motto, “Stepping Stone to the Central Valley.”  
The City’s logo is “Land of Peaches and Cream.”  Stockton is 22 miles, Modesto 10 miles, Yosemite National Park a 
two hour drive, and San Francisco 90 minutes away.  The University of the Pacific and San Joaquin Delta College are 
located in Stockton.  Modesto Junior College is in Modesto, and California State University Stanislaus is located in 
nearby Turlock. 
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